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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

MADRAS SCHOOL OF SCOCI AL WWORK

Name of the head of the Institution

Dr. S. Raja Sanuel

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 04428194566
Mobile no. 9444462450

Registered Email

princi pal @ssw.in

Alternate Email rs@mssw. in

Address Madr as School of Social Wrk, 32 Casa
Maj or Road, Egnore, Chennai - 600008,
Tam | nadu State

City/Town Chennai

State/UT Tam | Nadu

Pincode 600008




2. Institutional Status

Autonomous Status (Provide date of Conformant of
Autonomous Status)

16- Jun- 2006

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Sel f financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr . J. Chandr asekar

Phone no/Alternate Phone no. 04428192824
Mobile no. 9444479960
Registered Email i gac@rssw. i n

Alternate Email

j . chandrasekar @ssw. i n

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://nssw. i n/ wp-cont ent/ upl oads/ 2

021/ 07/ aqgar-final -2018-2019. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://nssw. i n/ acadeni c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
Accrediation Period From Period To
1 B++ 85. 90 2004 16- Feb- 2004 | 26- Mar-2011
2 B 2.84 2011 27- Mar-2011 | 26- NMar-2016
3 A 3.14 2016 16- Cct-2016 | 04- Nov-2021
6. Date of Establishment of IQAC 01-Jun- 2007

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://mssw.in/wp-content/uploads/2021/07/aqar-final-2018-2019.pdf
https://mssw.in/wp-content/uploads/2021/07/aqar-final-2018-2019.pdf
https://mssw.in/academic-calendar/

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Al SHE Data Preparatory 17- Dec- 2020 15
Meeti ng 1
| QAC Meetings Second 15- Dec- 2020 15
Quarter of the 2020-2021- 1
Online work shop on 11- Nov- 2020 76
Intell ectual Property 1
Ri ghts Wbr kshop
New Faculty Orientation & 01- Jul - 2020 4
I nducti on Progranme 1
Faculty Learning Series 26- May- 2020 55
[l - PSYCHOVETRI C 1
ASSESSMENT and THOVAS
PSYCHOVETRI CS
Faculty Learning Series | 25- May- 2020 55
- Perfornmance Managenent 1
Facul ty Devel opnent Prog 04- May- 2020 55
(FDP) on Data 1
Vi sual i zati on and
Presentati on
Al SHE Subnmi ssi on 13- Dec- 2019 15
1
| QAC Meeting Fourth 08- Mar - 2019 15
Quarter 1
Pr of essi onal ethics 20- Mar - 2019 66
programes for Teachi ng 1
and Adm nistrative Staffs
View File
8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.
Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 4

year :

The minutes of IQAC meeting and compliances to the Yes

decisions have been uploaded on the institutional

website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/11217_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/11217_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conducti ng Annual Academ ¢ and Administrative Audit (AAA) as per the NAAC
regul ati ons by the External Peer nenbers fromthe acadenm ¢ and adm nistrative
institutions under the University of Madras.

After Receiving the feedback fromthe stack holders, 1QAC is Instrumental for
designing nore enployability oriented courses by the different Board of
St udi es(BOS), Madras School of Social Wrk.

Cetting feedback fromall the stake hol ders for
all aspects inside the canpus and nai ntai ni ng bench mark anong soci al
institutions

i npl enenting quality standards in
sci ence

Instrunmental for Pronoting nore nunber of students’
wor kshops for enhancing their attitudes and skills as being a best
soci al worker of the country.

advi sory sessions and
resource /

Mai ntain to continue tobacco free, Ragging free, plastic free canpus and al so
mai ntain transparent adnission policies for UG PG and Research degree admi ssion
in every year. And Instrunental for preparing student appraisal, faculty

apprai sal and based on the outcone of such appraisal, arrangi ng/introducing
renedi al and bridge courses for students and equi pping/inprovising the talents
and skills on class roomhandling for the faculty nenbers.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Pl an to conduct of OBE enriched nodel
of Student Satisfaction Survey

In the nonth of May | QAC conduct ed
online Student Satisfaction Survey

Plan to organi ze five day Faculty
Devel opnent Programe during Lockdown
period through online

Two Programmes were organised in the
thene of Data Visualization and Date
Presentati on and Qutcone based
Education & Online education

Pl anning for a sem nar on Intellectual

Property Rights

Organi sed the PR sem nar in

col laboration with Rajiv Gandhi
national Institute of Intellectual
Property Managenent Nagpur in Novenber

View File



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/11217_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/11217_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/11217_Quality.xlsx

14. Whether AQAR was placed before statutory
body ?

Yes

Name of Statutory Body

Meeting Date

| QAC Meeting and Governi ng Body 11- Mar-2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 13- Dec- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Bionetric Attendance for Teachi ng,
NonTeachi ng faculty and Research

Schol ars 2. Library Book Keeping Ledger
3. Maintenance of Student Attendance —
(I boss System) 4. Internal Marks
Posting — (lboss System) 5. PG UG

Admi ssi on Process — (|l boss System 6.
O fice Correspondence through inhouse
mail platform 7. Smart MSSW App for
Smart Phone Access to Faculty and
Students 8. NONVI SUAL DESKTOP ACCESS
for Visually Challenged for students 9.
Li brary Managenent System OPAC (Open
Public Access Catal og) 10. Internal

Mar ks, Attendance submitted through MS
to COE office. 11. Al Communi cati ons
sent to faculty through emails and
conducting neeting in Online node in
specific cases. 12. Ensuring the data
credentials in the college website its
mai nt enance as per the requirenent of

t he NAAC

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was

carried out during the Academic year

Name of Programme Programme Code

Programme Specialization Date of Revision

MPhi | M Phi | - SW

Soci al Work 25/ 02/ 2019




VBW VBW Soci al Work 26/ 09/ 2019
BSW BSW Soci al Work 26/ 09/ 2019
VA VHRM Human Resource 30/ 01/ 2020
Managenent
VA VHCD Hurmman Resour ce 30/ 01/ 2020
and Organi zation
Devel opnent
VA VDM Devel opnent 30/ 01/ 2020
Managenent
VA VBE Soci al 30/ 01/ 2020
Ent r epr eneur shi p
VBC VSC- CP Counsel I'i ng 09/ 10/ 2019
Psychol ogy
BSc BSc- Psy Psychol ogy 09/ 10/ 2019
View File

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

year
Programme with Programme Date of Introduction Course with Code Date of Introduction
Code Specialization
VBW Soci al Work 01/ 01/ 2019 Soci al Work 01/ 01/ 2019
Pr of essi on
VBW Soci al Work 01/ 01/ 2019 Soci al Work 01/ 01/ 2019
with
I ndi vi dual s
VBW Soci al Work 01/01/ 2019 Soci al wor k 01/ 01/ 2019
wi th G oups
(MS/18C/ 103)
VBW Soci al Work 01/01/ 2019 Soci ol ogy 01/ 01/ 2019
(MS/ 181 D/ 104)
VBW Soci al Work 01/01/ 2019 Psychol ogy 01/ 01/ 2019
(MS/ 181 D/ 105)
VBW Soci al Work 01/ 01/ 2019 Field Wrk | 01/ 01/ 2019
(Ms/ 18C/ 106)
VBW Soci al Wor k 01/01/ 2019 Soft skills I 01/ 01/ 2019
(MS/ 18C 107)
VBW Soci al Work 01/ 01/ 2019 Soci al Work 01/ 01/ 2019
with
Communi ti es
(MsS/ 18C 201)
VBW Soci al Wor k 01/01/ 2019 Soci al 01/ 01/ 2019
Resear ch and
Statistics
(MS/ 18C 202)
VBW Soci al Work 01/01/ 2019 Soci al Policy 01/ 01/ 2019
& Pl anni ng
(CBCS)
(Ms/ 18C/ 203A)
View File



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/11217_Syllabus_revision_1623898948.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/11217_programmes_on_employability_1623899756.xlsx

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
(VST Counsel I'i ng Psychol ogy 01/ 06/ 2020
VBc Counsel i ng Psychol ogy 01/ 06/ 2019

View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
VBW Social Work Shift | and 01/ 06/ 2019
[l Stream
VPhi | Soci al Wrk 01/ 06/ 2019
BSW Soci al Work 01/ 06/ 2019
VA Human Resource 01/ 06/ 2019
Managenent
VA Hurman Resource 01/ 06/ 2019
Organi zati on Devel opnent
VA Devel opnent Managenent 01/ 06/ 2019
VA Soci al Entrepreneurship 01/ 06/ 2019
wvPhi | Psychol ogy 01/ 06/ 2019
(VST Counsel I'i ng Psychol ogy 01/ 06/ 2019
BSc Psychol ogy 01/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Cor por at e Soci al 17/ 06/ 2019 60
Responsi bility Soci al
Audi t
Advanced Counsel ling 17/ 06/ 2019 50
Skills Psycho- Soci al
Managerent for Soci al
Wor ker s
Human Ri ghts Human 17/ 06/ 2019 48
Trafficking for Socia
Wor ker s
wor k pl ace counsel ling 17/ 06/ 2019 50
Tal ent Acqui sition 17/ 06/ 2019 50
Cogni tive Behavi or 17/ 06/ 2019 50
Ther apy
Labor Laws Enpl oyee 17/ 06/ 2019 50
Rel ati ons
Si x Si gma 17/ 06/ 2019 110
HR Anal ytics 17/ 06/ 2019 105



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/11217_Program_introduced_1623903698.xlsx

Soci al Security : 17/ 06/ 2019 50
Eval uati on, Design and
Advocacy

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
VPhi | Soci al Work 5
WPhi | Psychol ogy 2
VBW Social Wrk Shift | and 185
[l Stream
BSW Soci al Work 124
VA Human Resour ce 81
Managenent
VA Hurmman Resour ce and 88
Organi zati on Devel opnment
VA Devel opnent Managenent 77
VA Soci al Entrepreneurship 30
VBC Counsel I'i ng Psychol ogy 51
BSc Psychol ogy 142
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The stake hol ders’ feedback is obtained through the comobn portal in the
college website i.e. Iboss System, which is given separately to the stack

hol der. And every end of the semester is obtained fromtheir login IDs and that
| boss software is processed its outcone and given its analysis in the Exce
format. The I QAC office is informng such outcone to concerned department |ike
BOS, Adnmin Department or results. The feedback is shared with principal office
for making essential renedial steps or procedures in the system what suggested
by the stake hol ders and the Plan of Action of the sane is discussed in every
quarterly neeting of | QAC. The Enpl oyer feedback is discussed with the

pl acenent cell of MSSW and suggested to nake renedi al courses or supportive
courses to the students in a periodic manner and al so creating the nentoring
services for such students in a triangular platformof services along with
Faculty nenbers and recruiters/enployers and Col | ege al umi .

CRITERION Il - TEACHING- LEARNING AND EVALUATION



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/11217_Value_added_courses_1623904434.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/11217_Projects_undertaken_1623904707.xlsx

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MPhi | Soci al Work 6 19 5
MPhi | Psychol ogy 2 5 2
VBW Soci al Work - 50 1081 50
Shift I Stream
VBW Soci al Wor k 40 656 44
-Shift |1
Stream
VA Human 40 295 44
Resour ce
Managenent
VA Human 40 240 44
Resour ce and
Organi zat i onal
Devel opnent
VA Devel opnent 40 78 35
Managenent
VA Social Entrep 30 49 15
reneurship
VSc Counsel I'i ng 26 159 26
Psychol ogy
BSc Psychol ogy 50 282 50
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG

(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 276 539 15 42 Nill

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
57 57 24 18 7 24

View File of

| CT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/11217_Demand_ratio_1623912140.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/11217_ict_tools_1623912302.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/11217_e_resource_1623912418.xlsx

Mentoring is a brain to pick, an ear to listen, and a push in the right direction. By this inspirational word by John C
Crosby, Madras School of Social Work (MSSW) are giving mentoring to the students in every department by
allocating the faculty member in a exclusive manner by maintaining department wise records for improving their
characters, attitudes and skills to compete with other meritorious students and track their success rate by using
this Mentoring record. By this consent effort of dedicated faculty members of Madras School of Social Work is
attaining 100 percent result in semester examinations and reaching the level of 100 percent in placement after
their courses and even to cope with regular curriculum after getting the admission by the rural background
students. This is happened only by the dedicated and enthusiastic faculty members of Madras School of Social
Work. As outcome of this, MSSW attained the Top list in the national ranking in social work education accredited
by INDIA TODAY ranking in educational Institutions and OUT LOOK Magazine in last year and also attained the
leading scores in NIRF ranking, MHRD, Govt.of India. As an outcome of this mentoring process, MSSW has
addressed the students’ dropouts, financial inability for paying the fees (by arranging Management Scholarships,
Alumni Scholarships or any other Scholar ships), Scholastic backwardness (providing remedial classes, bridge
courses, Certificate courses, Add-on Courses from Swayam and NPTEL, enlightening them to bring their talents
in curricular, co-curricular and extra-curricular activities.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
785

57 1:14

2.4 — Teacher Profile and Quality
2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

57

57

Nill

2

26

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 M. V. Gaj endran Assi st ant YSI ASI A
Pr of essor CONVENI NG,
Institute of New
Econom ¢ Thi nki ng
Vi et nam
2019 M. M Ant ony Assi st ant App Training for
st ephen Pr of essor the agriculture
students, Royal
Uni versity of
Agricul ture ,
Canbodi a
No file upl oaded.

2.5 — Evaluation Process and Reforms

the year

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of

results of semester-

end/ year- end
examination

Hunman
Resour ce
Managenent

I,
April

IV /
2020

05/ 10/ 2020

08/ 10/ 2020




VBW Soci al Wor k I, 1v/ 05/ 10/ 2020 08/ 10/ 2020
Shift I and 11 April 2020
Stream
BSW Soci al Work [, 11, v/ 15/ 11/ 2019 11/12/ 2019
Novenmber 2019
BSc Psychol ogy [, 11, v/ 15/ 11/ 2019 10/ 12/ 2019
Novenber 2019
VSc Counsel I'i ng I, 11/ 15/ 11/ 2019 09/ 12/ 2019
Psychol ogy Novermber 2019
VA Social Entrep I, 11/ 13/ 11/ 2019 09/ 12/ 2019
reneur ship Novermber 2019
VA Devel opnent I, 11/ 13/11/ 2019 09/ 12/ 2019
Managenent Novenber 2019
VA Human I, 11/ 13/ 11/ 2019 09/ 12/ 2019
Resour ce and Novenmber 2019
Organi zati on
Devel opnent
VA Human I, 11/ 13/11/ 2019 09/ 12/ 2019
Resour ce Novenber 2019
Managenent
VBW Soci al Wor k I, 11/ 13/11/ 2019 10/ 12/ 2020
Shift | and I Novenber 2019
Stream
View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances
about evaluation

Total number of students appeared

in the examination

Percentage

806

.90

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://mesw. i n/ out cone- based- educat i on- obe/ #pr ogr ant out cone
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Soci al VBW Soci al 50 50 100
Wor k Stream Wor k
I
Soci al VBW Soci al 43 41 95
Work Stream Wor k
Il
VHRM VA Human 40 39 98
Resour ce
Managenent



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/11217_Evaluation_1623913967.xlsx
https://mssw.in/outcome-based-education-obe/#program-outcome

MHOD MA Human 44 44 100
Resource and
Organi zati on

Devel opnent

Devel opnent
managenent

VBE VA Soci al Ent 19 16 84
repr eneur shi

p

Msc- CP MBC 28 27 96
Counsel I'i ng
Psychol ogy

BSW BSW Soci al 40 39 98

Wor k

BSc BSc Psychol ogy 46 43 93

M Phi | - MPhi |
Soci al Wbrk

Soci al 5 4 80
Wor k

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://nmesw. in/iqgac/ #Feedback

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

Yes

Name of the teacher getting seed money

Ms. Si var anj ani

View File

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type Name of the teacher | Name of the award Date of award Awarding agency
awarded the
fellowship

I nt ernati onal M. Gaj endran YSI ASI A 11/ 06/ 2019 I nstitute of
Y CONVENI NG New Economi ¢

Thi nki ng

Vi et nam

I nt ernati onal M. M Antony App Traini ng 20/ 02/ 2019 Royal

st ephen

for the
agriculture

Uni versity of
Agriculture |,



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/11217_Pass_percentage_1623914813.xlsx
https://mssw.in/iqac/#Feedback
https://assessmentonline.naac.gov.in/public/Postacc/Seedmoney/11217_Seedmoney_1623915399.xlsx

student s

Canbodi a

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 600 Radi cal - 1.23 1.23
Proj ects Worl d Vision
M nor 365 Fi rmeni ch 6. 99 6. 99
Proj ects
Maj or 730 WORLDVI SI ON 12 9. 65
Proj ects
Maj or 1095 FI CCl FLO 10. 06 6. 85
Proj ects
M nor 180 Soci al Audit- 0.77 0.77
Proj ects CSR
Maj or 1095 SI P- Acadeny 6. 45 5.5
Proj ects of Abacus
M nor 730 WORLDVI SI ON 1.4 1.4
Proj ects
View File

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies

during the years

0.79

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

Resear ch Met hodol ogy -
SPSS WORKSHOP

Depart ment of Soci al
Vor k

29/ 12/ 2020

UGC Sponsered Nati onal
Senmi nar on Thrive 2019
-HR goes Agile :lnsight

to I npact

Departnment of Soci al
Wor k

02/ 02/ 2019

One day Capacity
Bui | di ng Programme for
students on Drug abuse
and prevention (Skills
devel opnent)

Depart ment of Soci al
Vor k

21/ 01/ 2019

Thr eedays
Sesnsitization programme
for School Teachers and
Counsel l ors on Children
af fected by Drug Abuse

(Skill enhancenent)

Department of Soci al
Wor k

06/ 02/ 2019

Skill's devel opnent
Wr kshop on Vi sual Aids

Depart nment of Soci al
Wor k

21/ 02/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/11217_Research_Fund_1624125352.xlsx

Conmuni cati on / puppetry

Nat i onal sem nar on

psychot her apeutic

techni ques (Skill
devel opnent)

Departnment of Soci al
Work and Departnment of
Psychol ogy

08/ 03/ 2019

Orientation-cum
refresher training
program for the
counsel l ors and the
of fice bearers of Fanily
Counsel ling Centres from
Tam | Nadu, Puducherry
and Andanman Ni cobar
| sl ands

Depart ment of Soci al
Vor k

24/ 07/ 2019

Resear ch Met hodol ogy
Wor kshop on SPSS

Departnment of Human
Resour ce Management

16/ 09/ 2019

Two day training on
El der Care for college
students was conducted in
comenor ati on of
I nternational day of
ol der person with a
t hene, “ The Journey to Age
Equal ity”.

Department of Soci al
Wor k

30/ 09/ 2019

Resear ch Met hodol ogy -
SPSS Software training

Depart ment of Hunman
Resour ce Managenent

16/ 10/ 2019

Skill Devel opnent
Trai ni ng Workshop for
Psychol ogy Students

Depart ment of
Psychol ogy

12/ 11/ 2019

Wor kshop on Fol k Art
Trai ni ng program

Depart nment of Soci al
Wor k

29/ 01/ 2020

Resear ch Met hodol ogy -
SPSS WORKSHOP

Depart ment of Soci al
Wor k

31/ 01/ 2020

Skill devel opnent -
Three day awar eness
programon Geriatric
Car e/ Counsel i ng for

functionaries of Ad Age
hores

Departnment of Soci al
Wor k

11/ 02/ 2020

Skill devel opnment - Pre
conference Wrkshop on

Application of Positive
Psychol ogy in Counselling

Depart ment of
Psychol ogy

16/ 02/ 2020

I nt ernati onal wor kshop
on Health Social Wrk in
col l aboration with Queens

| and University,
Australia was organi sed
on 21st and 22nd of

February 2020 (Skill

devel opnment wor kshop)

Depart ment of Soci al
Vor k

21/ 02/ 2020

Skill devel opnent -
Vi sual Ai ds Conmuni cati on

Department of Soci al
Wor k

02/ 03/ 2020




/ puppetry

UGC Sponsered Nati onal
Sem nar on Thrive 2020
-HR at Helm

Departnment of Soci al
Wor k

13/ 03/ 2020

Research Met hodol ogy
wor kshop

Departnment of Soci al
Ent r epr eneur shi p

22/ 08/ 2020

Resear ch Met hodol ogy

Depart nment of Human

12/ 10/ 2020

Cyber Security Wrkshop

Wor k ( YRC BSW Pr ogr anme)

Wor kshop for Managenent Resour ce Managenent
Resear ch
Wor kshop on | PR - Depart ment of Soci al 11/11/ 2020
Pat ent Process Work (1 QAC MBW Shift |
Stream
Skill devel opnent - Depart ment of Soci al 15/ 06/ 2020

View File

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Contri butions Dr.S. Raja Li ons cl ubs 25/ 08/ 2020 Recogni ti on
in Social Wrk Sanuel I nternational . of
practice Di stringui shed
I nnovati on Achi evenent in
Ful filling the
m ssi on of
I'ions clubs
I nternational .
Contri butions Dr (Ms). Tam | Nadu 05/ 11/ 2020 Best Career
for Career Subasr ee Car eer Counsel | or
Counsel I'i ng Counsel | ors Award - 2020
Associ ati on
Toget her for M. K. B. ATSWA Trust, 08/ 12/ 2020 Best
Saf er Roads I ni an PSA Foundati on Contributor for
and Handi cap Road Safety
I nt er nati onal Initaiatives
| FH Nati onal Naveenraj . S Indian Film 24/ 11/ 2020 Best
Level Short from House, New | nnovati ve
Flimfestival MA( Devel opnent del hi t houghts in
Managenent Screen Pl ay
docunent ary
film
View File
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Soci al Ent SEI C Soci ety Child Ad child 10/ 02/ 2020
repr eneur shi for Soci al Pr oj ect abuse
p I ncubation Educat i on prevention
Centre of Resear ch via Child In
Madr as terventions
School of gamesPl ays
Soci al Wor k
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Soci al Ent SEI C Soci ety Kl osk for provi de 10/ 02/ 2020
repr eneur shi for Soci al SHG f or eco-friendly
p I ncubation Education |selling Jute |alternatives
Centre of Resear ch Bags and and
Madr as Product s Mar ket i ng of
School of eco friendly
Soci al Wor k products
Soci al Ent SEI C Soci ety Ki osk for refectory 10/ 12/ 2020
repr eneur shi for Soci al Take a ways | outlet run
p I ncubation Educat i on Food itemns by third
Centre of Resear ch gender
Madr as
School of
Soci al Work
Soci al Ent SEI C Soci ety Nakur as E- Commer ce 03/ 12/ 2019
repr eneur shi for Soci al based soci al
p | ncubation Educat i on enterprise
Centre of Resear ch
Madr as
School of
Soci al Work
Soci al Ent SEI C Soci ety CLAY soci al 03/ 12/ 2019
repr eneur shi for Soci al Pr oj ect enterprise
p | ncubation Educat i on for designs
Centre of Resear ch and buil ds
Madr as | ow cost 3D
School of printed
Soci al Work assi stive
devi ces
Soci al Ent SEI C Soci ety Car bon Soci al 03/ 12/ 2019
repr eneur shi for Soci al Hubs Enterprise
p I ncubation Educat i on for
Centre of Resear ch provi di ng
Madr as cl eaner and
School of heal t hi er
Soci al Wor k br eat hi ng
envi r onment
in offices
and at hones
Soci al Ent SEI C Soci ety Queen Eco Pr oduci ng 03/ 12/ 2019
repr eneur shi for Soci al Product s eco friendly
p I ncubation Educat i on products
Centre of Resear ch
Madr as
School of
Soci al Work
View File

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department

Number of PhD's Awarded

Departnment of Social Work

5

3.4.2 — Research Publications in the Journals notified on UGC website during the year



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/11217_Incubation_centres_1624128945.xlsx

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Depart nment of 4 0.42
Soci al Work
I nt ernati onal Depart nent of 2 0. 69
Hurmman Resour ce
Managenent
I nt ernati onal Depart nent of 1 0
Psychol ogy
Nat i onal Depart nment of 13 0
Soci al Wor k
Nat i onal Depart nent of 10 0
Hurmman Resource
Managenent
Nat i onal Depart nent of 7 0
Psychol ogy

No file upl oaded.

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Department of Devel opnent Managenent 1
Depart nent of Psychol ogy 6
Depart nent of Human Resource 1
Managenent
Depart nent of Social Wrk 12

No file upl oaded.

3.4.4 — Patents published/awarded during the year

Patent Details

Patent status

Patent Number

Date of Award

NI L

Nill

0

Nill

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
The Dr. JACC: 2020 1 Madr as 1
Journey of | C. Francis Hear t School of
an Fail ure Soci al
Anmer i can Wor k
Bl ack Card
i ol ogi st
The Dr. Jour nal 2020 1 Madr as 1
j our neys C. Franci s of School of
of Soci ol ogy Soci al
nort heast and Soci al Wor k
t angkhul Ant hr opol o




m grants ay
and their
experience
S in urban
I ndi a
| ncar nat Tur ki sh 2020 Madr as
ion in Inc |Dr.Manjula |Journal of School of
arnation Comput er Soci al
and Mat hem Wor k
atics
Educati on
Effects Dr. Evang CGedr ag 2020 Madr as
of Organis |eline ET |Organistie School of
ation Revi ew Soci al
Cul ture Wor k
and
Mot i vati on
on
Enpl oyee
Enggenent
usi ng
Mul tiple
Regr essi on
Anal ysi s
A St udy Dr. P. Moh Eur opean 2019 Madr as
on ana Journal of School of
Ment ori ng Mol ecul ar Soci al
functions and Wor k
and their Clinica
i nfl uence Medi ci ne
on
Pr ot eges
career dev
el opnent
in Inform
tion Techn
ol ogy(1T)
Sect or
Dr P Amu VWorl d 2019 Madr as
Desi gni ng |[thal akshm [Journal on School of
Lear ni ng-S Educat i ona Soci al
kill sTowar I Wor k
ds Technol ogy
| ndustry Current
4. 0. | ssues
| mpact M | nt er nat 2020 Madr as
of Hemakumar i onal School of
Tr ai ni ng Jour nal of Soci al
and Devel o Advanced Wor k
prment on Sci ence
Enpl oyee and
Ret enti on Technol ogy
at Leadi ng
Food and
Agr

Busi ness




Conpany
Dr.J. Cha I nt er nat 2020 1 Madr as 1
Operative | ndrasekar i onal School of
Measur es Jour nal of Soci al
for Mechani cal Wor k
Mechani cal and
Producti on Pr oducti on
after Engi neerin
Rel axi ng g Research
t he and Devel o
Lockdown pment
In
Pandem c
Situation
No file upl oaded.
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Dr P Amu Wor | d 2019 1 1 Madr as
Desi gni ng |[thal akshm [Journal on School of
Lear ni ng-S Educat i ona Soci al
kil l sTowar | Wor k
ds Technol ogy
I ndustry Current
4.0. | ssues
npact of Mr I nt er nat 2020 1 1 Madr as
Tr ai ni ng Hemakumar i onal School of
and Devel o Jour nal of Soci al
prent on Advanced Wor k
Enpl oyee Sci ence
Ret enti on and
at Leadi ng Technol ogy
Food and
Agr i
Busi ness
Conmpany
Dr.J. Cha I nt er nat 2020 1 1 Madr as
Qperative | ndrasekar i onal School of
Measur es Journal of Soci al
for Mechani cal Wor k
Mechani cal and
Producti on Pr oducti on
after Engi neerin
Rel axi ng g Research
t he and Devel o
Lockdown prent
In
Pandem c
Situation
The Dr. Jour nal 2020 1 1 Madr as
j our neys C. Franci s of School of
of Soci ol ogy Soci al




nort heast
t angkhul
m grants
and their
experience
S in urban
I ndi a

and Soci al
Ant hr opol o

gy

Wor k

No file upl oaded.

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year

Number of Faculty

International

National

State

Local

Resour ce
per sons

5

25 15

19

Present ed
paper s

27 9

At t ended/ Semi
nar s/ Wor kshops

12

89 29

16

No file upl oaded.

3.5 — Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s)

Name of consultancy

Consulting/Sponsoring

Revenue generated

Wor k

department project Agency (amount in rupees)
Depart nent of OCCUPANCY Tam | nadu Sl um 83000
Soci al work, WMadras ASSESSMVENT Cl ear ance Board
School of Soci al
Wor k
Depart nent of NEED ASSESSMVENT MANI TA HEALTH 120000
Soci al | NSTI TUTE
Ent r epr eneur shi p,
Madr as School of
Soci al Wrk
Depart nent of Conducti ng m ni GANDHI GRAM RURAL 315000
Soci al work, WMadras research | NSTI TUTE
School of Soci al
Wor k
Depart nent of RESEARCH ON STATE CHI LD 750000
Soci al work, Mudras | REHABI LI TATI ON OF | PROTECTI ON SCCl ETY
School of Soci al | NMVATES
Wor k
Depart nment of SOCI O - ECONOM C MARI NE 2360000
Soci al work, Madras STUDY | NFRASTRUCTURE
School of Soci al DEVELOPER PRI VATE
Wor k LI M TED
Depart nent of | MPACT ASSESSMENT CHENNAI PERTOLEUM 250000
Soci al work, WMadras STUDY CORPORATI ON LTD
School of Soci al
Wor k
Depart nent of SOCI AL | MPACT NATI ONAL 980000
Soci al work, Mudras | ASSESSMENT OF CSR ALUM NI UM
School of Soci al CORPORATI ON




Depart nent of

Soci al work, WMadras
School of Soci al
Wor k

SOCI AL AUDI T

I NDI

CORPORATI ON LTD

AN O L

736000

Depart nment of
Soci al

Ent repr eneur shi p,

Madr as School of

Soci al Wbrk

LI VI NG WAGE
SURVEY

VEDANTA

565000

No file upl oaded.

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department
Depart ment of Psychol ogy at Tractors and 450000 35
Psychol ogy, wor k Far m Equi pnent
Madr as School Limted (TAFE)
of Social Work
Depart nent of Certificate At hul ya- 30000 45
Psychol ogy, course in care i ndependent
Madr as School gi ving for seni or assi sted
of Social Work el derly I'iving hones
Depart nent of Behavi our at KELSA 145848 30
Psychol ogy, Wor k Sol uti ons
Madr as School
of Social Work

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
wonen enpower nent NSS Unit, UBA 3 12
at karal apakkam cell of Madras
(One Stop Centre) School of Soci al
Wor k
G een diwali Yout h Resource 2 20
chal | enge Centre
Webi nar on Breast Yout h Resource 6 150
Cancer Awareness |Centre, Sanjeevani -
Li fe beyond cancer
RRC Vol unt eers I nt er nati onal 6 40
participated in TOT Al liance for
program on Prevention of AIDS
HI V/ Al DS.
Pari ksha Pe NSS Unit and 57 778
Char cha 2020 -an Controll er of
I nteracti ve session |Exan nation, Madras
wi t h Honor abl e School of Soci al




observed SWACHHTA
PAKHWADA — oneday
seni nar on vari ous
i ssues of SWACHHTA

Prime M nister Shri Wor k
Nar endra Modi
| ndependence RD Par ade Canp - 1 1
Par ade hel d at M nistry of Youth
I sl and Ground Affairs and Sports
-Beach/ Rajaji Road, Devel opnent
Chennai Depart ment
Directorate of
Col | egi ate
Educati on
NSS Vol unt eers Greater Police 1 6
Partiicpated in the Depar t nent
Kaval an SOS App Tam | nadu Consuner
Awar eness Progranme Protection
Associ ati on
NSS Vol unt eers Swachh Bhar at h, 2 20
participated in Myrtl e and Soci al
SWACHH BAHARATH Wel fare Network in
Ral |y and cl ean up co-ordination of
activity at M nistry of wonman
vill'ivakkam rai |l way and child
station. Al so devel opnent,
creat ed awar eness M ni stry of
t hrough Puppetry rail ways and Child
and street play. I ine foundation
NSS 50t h Year NSS Enpanel ed 6 126
cel ebration was Tr ai ni ng
observed at Madras |l nstitution and NSS
School of Soci al Unit of MSSW
Wor k
NSS vol unt eers SWACHHTA PAKHWADA 6 100

View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
HI v/ Al DS Recognition for I nt ernati onal 268
Educati on Program educating the Al'liance for the
Communi ty Prevention of AlIDS
proj ect Putheri support towards AVTAR HUVAN 182
i npacting the lives CAPI TAL TRUST
of our Puthri
Schol ars
World Polio day, Recogni ti on of Rot ar act 124
cycl ot hon Community Services | O ub, Kodambakkam
Chennai
Envi r onnent al Recognition for Ni ppon St eel 12
I mpact of Plastic |creating awareness Chem cal and



https://assessmentonline.naac.gov.in/public/Postacc/Extension/11217_Extension_1624185970.xlsx

Usage - Street of plastic usage Material India
Theat re Programre Pvt.Ltd, O agadam
Achi evenent in Recogni tion of Li ons C ub 94
Ful filling the Di stingui shed I nt ernati onal ,
m ssion in Soci al Achi evenent in Chennai
Wirk Practice Fulfilling the
fields m ssion of |inos
cl ubs
I nternational .
Awar eness on Road Best Contri but or ATSWA Trust, PSA 94
saf ety Toget her for for Road Safety Foundati on and
Saf er Roads Initiatives Handi cap
I nt ernati onal
Ment al Heal th Dr. APJ Abdul d obal Peace 158
Promotion - Peopl e Kal am Excel | ence Human Uni versity
Forum of India - Award 2021
Bhar at Sevak Samgj
Contribution to Al bert Ellis Redpond 94
Counsel I'i ng Awar d Educat i onal and
Psychol ogy Psychol ogi cal
Research Centre,
Madur ai
Contribution to | APS - I ndian I ndi an Acadeny of 68
Mental Health Acadeny of Pr of essi onal
Pr of essi onal Super vi sors
Super vi sors
Denonstration Sel ected as 1 of Youth Welfare 1
during State the top 52 Sports Devel opnent
Republic Day Parade| contingents to be Depart ment
part of the State Directorate of
Republ i ¢ Day Parade Col | egi ate
Educat i on
View File

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Name of the activity

Number of teachers
participated in such

Number of students
participated in such

agency activites activites
Medi cal Canp Rot aract C ub Medi cal Camp 6 130
of MSSW at Kar al apakkam
First Aid Al ert Al ert Voice 6 75
Trai ni ng Foundati on NSS First Aid
Uni t Trai ni ng
Unnat Bharath Unnat Bharath Five villages 3 15
Abhi yan Abhi yan Cel I, adopted for
NSS Unit and survey under
| QAC of Madras |the Schemae of
school of UBA
Soci al Work
Vot i ng El ection For med hunman 6 115
Awar eness Depart ment of chain to raise
Chennai voti ng
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Cor poration awar eness -
of ficials NSS Egnor e
Uni t
SWACHHTA SWACHHTA NSS 6 100
PAKHWADA PAKHWADA NSS vol unt eers
unit Madras observed
School of SWACHHTA
Soci al work PAKHWADA — one
day sem nar on
various issues
of SWACHHTA
I ndependence Tam | nadu | ndependence 1 5
Day Gover nnent Day
Cel ebrati ons M ni stry of Cel ebrati ons
Home Youth and
Sports
Devel opnent
Assam Bi har Assam Bi har Fl ood Reli ef 2 16
Rel i ef Fund Rel i ef Fund NSS
Uni t
Mot her s Meet NSS Uni t Mot hers Meet 1 3
Awar eness on Unor gani zed Awar eness on
Regi stration of Labor Regi stration of
Donestic Associ ati on. Donestic
Wor ker s Chet pet Wor ker s
Awar eness on Puppetry on NSS Uni t 1 8
Chil d Sexual Prevention of Depart nent of
Abuse and talk Chil d Sexual Soci al Work
on Menstrual Abuse and tal k St udent s
Hygi ene on Menstrual
Hygi ene
Wrld Polio Rot aract C ub Creating 6 50
Day of Kodambakkam | Awareness on
Pol i o
View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Devel opnent

activities with
Udhavum Kar angal

Nature of activity Participant Source of financial support Duration
Col | aborati ve MSW St udent s Pat hai trust 210
Internships with Madras School of
PATHAI Trust Soci al Wrk
Fi el d Study Conmuni ty Peopl e, | APA - 180
Research with | APA Field Staff and | nt er nat i onal
- International St udent s Al liance for
Al liance for Prevention of
Prevention of HI V/ Al DS
H V/ Al DS
Conmuni ty MBW St udent s Udhavum Kar angal 210
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Fi el d Study

Conmuni ty Peopl e,

Kone El evat or

180

Research wi th Kone Panchayat India Pvt. Ltd.,
El evator India Pvt. | President, V.A O No. 50, Vanagar am
Ltd., School teachers, Road, Ayananbakkam
Cooper ati ve Bank, Chennai - 600 095
St udents and
I ndustry
View File

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
Field Wrk Field Wirk Madr as 01/ 01/ 2019 31/ 12/ 2020 MBW
/ Bl ock / Bl ock Soci al St udent s
Internships | Internships Servi ce
i n Madras i n Madras Soci ety
Soci al Soci al
Servi ce Servi ce
Soci ety Soci ety
Conmuni ty Communi ty Udhavum 01/ 01/ 2019 31/ 12/ 2020 VBW
Devel opnent | Devel opnent Kar angal St udent s
activities activities
wi t h Udhavum |wi t h Udhavum
Kar angal Kar angal
View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Private Sol utions

certificate courses

District Rotaract 10/ 01/ 2020 Peace Conflict, 82
Foundat i on Wat er Sanitation,
Conmi ttee of Maternal and Child
Rot ar act Heal t h, Basic
I nt ernati onal Education Literarcy
D sease Prevention
and treatnent and
Econom ¢ Conmuni ty
Devel opnent
M nistry of Youth 01/ 04/ 2019 Conduct i ng 250
Affairs Sports, Oientation Courses
Govt of India for NSS programre
officers, CQuidnce
cour ses Coun
selling to the
Programme O ficer
Kel sa Managenent 11/07/ 2019 Conducti ng 42
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limted

for Executives and
HR prof essi onal s

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development
43. 85 104. 94
4.1.2 — Detaills of augmentation in infrastructure facilities during the year
Facilities Existing or Newly Added
O hers Newl y Added
Canpus Area Exi sting
Senmi nar Halls Newl y Added
Nunber of inportant equi pnments Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with LCD facilities Exi sting
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Auto Lib Mbile Ful l'y Col l ege Library 2002
Andr oi d Edition Version 2.5
Dspace Repository Ful l'y Col | ege Edition 2016
Tal king Library Ful l'y Braill e computer 2013
for visually versi on 2008
chal | enged
Auto-Lib Partially Advanced Edition 2002
I nt ernati onal OPAC
Sof t war e
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 15335 4315000 109 210448 15444 4525448
Books
4665 2047000 109 209510 4774 2256510
Ref erence
Books
Journal s 59 90550 1 1050 60 91600
Digital 2525 Nill 438 Nill 2963 Nill
Dat abase
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Li brary 7 420000 3 225650 10 645650
Aut omat i on
e- Books 9 5145 150 85334 159 90479
e- 64 194565 60 121716 124 316281
Journal s
Weedi ng 113 Nill Ni Il Ni Il 113 Nill
(hard &
soft)
CD & 100 2850 Ni Il Ni Tl 100 2850
Vi deo
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
Dr.S. Raj a Sanuel Presenti ng Institutional 16/ 04/ 2020

quantitative and
qualitative data in
scholarly
publication

Dr. J. S. Gunavat hy From Research to Institutional 16/ 04/ 2020
Publication -
Practical Insights

Dr. V. Sakt hi Rekha Citation, I nstitutional 16/ 04/ 2020
Ref er enci ng
Avoi di ng Plagiarism

Dr . Subasr ee Posi tive Mental Institutional 16/ 04/ 2020
Heal th Strategies
Ms. Priya Magesh Scope of Institutional 08/ 06/ 2020
Psychol ogy
M. P. Jesuin Di nensi ons of I nstitutional 21/ 07/ 2020
John Bose Self Care
M. Sangeeth Introduction to Institutional 30/ 12/ 2020
CGopi nat h Wor ki ng Menory
Dr.Evangeline E T Basics of TQMV | nstitutional 23/ 04/ 2020
Ms. Damen Queen Sessi on on self I nstitutional 25/ 04/ 2020
care.
Dr. Donmi ni ¢ Savio Organi zat i onal Institutional 25/ 04/ 2020
Behavi our -
Moti vation and
Leadership
View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
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GBPS)
Existin| 118 35 2 1 34 12 34 1100 0
g
Added 11 1 0 8 1 1 0 0 0
Tot al 129 36 2 9 35 13 34 1100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

1100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

Audi o Vi deo Recording multipurpose
hal |

https://nesw. i n/ about -

nssw #i nfrastructure

Mul ti media Lab cum Conputer Centre

https://nesw. i n/ about -

neswW #i nfrastructure

Yout ube Vi deos

https://ww. yout ube. com channel / UCi wj 6
AvbWeKBXaWPBKxZnQ

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

165. 68

182. 25

146. 6

161. 25

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

institutional Website)

internet facility

of data per us

canmpus. During 2017, W-Fi

has been signed with Jio for

er

facilities to the users.

Buil ding). Internet Centre :

In 2015,

creating W-Fi

The Internet Center was established in the year 2004 with 10 conputers with
256Kbps speed internet connectivity catering to the internet browsing
requi rements of students and research scholars. As of now this center 25 with
t he canpus was equi pped with a PA systemfacility
in each class roomand Open Air Auditorium This facility was w dely used for
col | ege assenbly prograns and for the principal’s addresses on inportant
occasions. During 2016-2017, hi ghspeed opti cal
installed, providing 100 MBPS hi gh speed internet to all
facility was al so extended to the whole canpus. In
the year 2018, internet connectivity in MSSWwas enhanced to 1GBPS . Since
2018, all classroons have been enabled with smart class roomfacilities. An MOU
access inside our canpus with 32nmb

fi ber network connectivity was
the parts of the MSSW

login. The centre for Conputing provides the follow ng

Canpus internet connectivity. W-Fi networKking.
Comput er (Desktop Laptop) naintenance for faculty and office staff. Student
internet browsing facility. Video conferencing facility (AV Hall, MCJ
The centre is equipped with 21 conputers with
internet connectivity. Faculty menbers, students, and research scholars are
permtted to use the facility. It is used for providing training to students,
for online tests interviews. Canpus Optical Fiber BSNL,
Technol ogi es (ACT).Distribute high speed internet connectivity to all buildings

and Atria Convergence



https://mssw.in/about-mssw/#infrastructure
https://mssw.in/about-mssw/#infrastructure
https://mssw.in/about-mssw/#infrastructure
https://mssw.in/about-mssw/#infrastructure
https://www.youtube.com/channel/UCxiwj6AvbWeKBXaWPBKxZnQ
https://www.youtube.com/channel/UCxiwj6AvbWeKBXaWPBKxZnQ

on the canmpus through a high speed G gabyte (100/1000Mops) LAN Switch. Internet
centre services : New connections, Mintenance, Mdifications / relocations, W-
Fi Access Points (AP) installations, Use of secured and authenticated internet
networ ks, Wreless Network (Canpus W-Fi), 18 AP s through D-Link TP Link
controller with managenent control features, Capable of connecting PCs, Smart
phones Laptops through secured, wireless encryption using WPA OR WPA2, W - Fi
protected Setup (WPS), Qutdoor internet café is available at four centra
| ocations. W-Fi is offered in classroons and hostel buildings. Video
Conferencing Facility (AV Hall). Established during 2017-2018. Installed at AV
Hal I, MCJ Building (1st Floor) and al so avail able at Auditorium and Conference
Hal | . Used for renmote class roons, online classes/live sessions, webinars,
online interviews, online PhD viva -voce exam nations. MSSWLibrary al so
facilitates the access to e-resources of NLIST through individual password to
faculty nenbers, research scholars and students of MSSW Over 6000 e-journals
and31, 00, 000 of e-Books can be accessed through this password from anywhere, at
any tinme fromthe NLIST collection. To access NLI ST resources, please visit,
www. nlist.inflibnet.ac.in Audio-Visual: The College is fully equipped with
audi o-vi sual equi pnment to provide nultinmedia | earning experience. Mbst
cl assroons are equi pped with LCD Projectors and Audi o systens. A
vi deoconferencing facility is also available. Computer Centre: The Coll ege has
a full-fledged conputer center with nmultimedia conputers, internet, and printer
facilities. Subject to the rules for each course, students can make use of the
center for e-mail, internet browsing, word processing, creating presentations
and data anal ysis. Administrative Oficer is in-charge for all such.

http://mssw.in/library/#digi-lib

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees
Fi nanci al Support SSER Managenent 87 1738761
frominstitution Schol ar shi ps,
St udent

Assi stanship for
Econom cal |y Waker
Secti ons, MSSW
Al ummi  Schol arship

Fi nanci al Support
from G her Sources

a) Nati onal Nat i onal 129 2350672
Schol arship Porta
2.0, PGIndira
Gandhi Schol arshi p
for Single Child,
UGC- JRF Ph.D
Schol ar shi ps,
Educat i onal
Schol arship of the
Wards of serving
/retired JCO
Tami | nadu
Gover nnent
Schol arship for
SC/ ST Students,
Tam | nadu



http://mssw.in/library/#digi-lib

CGover nment Scho

b) I nternati onal

Jesuit Refugee
Servi ce
Schol ar shi p,
I nt er nati onal
Schol arship for
Af ghani st an St udent

162000

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

| mport ance of
assertiveness

enhancement scheme enrolled
Positive 18/ 02/ 2020 44 Dr. Bal an
Psychol ogy Radhakri shna
Leadership 18/ 11/ 2020 44 M. Sol onon
Devel opnent
Creativity and 19/ 02/ 2020 44 Ms. Hi | da Xavi er
I nnovati on
Soci al Auditing 23/ 01/ 2019 50 M. Pravin
Accounting- CD Ki r ubakkar an
Renedi al Coachi ng 07/01/ 2019 93 Mount dive
for efficacy in Leader shi p
curricul ar aspects. I nstitute, Chennali
sel f - awar eness, 21/ 01/ 2019 44 M. Cel estine
Racket and Paul raj, Consultant
aut hentic feelings, — Learning

Devel opnent

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 TNPSC Exam 208 890 13 292

Orientation
Sessi on on
Car eer
Pr ogr essi on-
Bank/ Ci vi
services
exam UGC
NET/ SET
Coachi ng
Sessi on
Car er
Gui dance -
Your Next
Step Career



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/11217_Scholarships_1628603288.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/11217_Development_Schemes_1624219433.xlsx

Counsel I'i ng
for
Management
Executi ves
Enhanci ng Em
pl oyability
Skills -HR
Enhanci ng Em
pl oyability

2020

" Sessi on
on Career
Pr ogr essi on-
Bank/ Ci vi
services
exant
Pl acenent
Trai ni ng
"Webi nar on
Teach for
I ndi a
Fel | owshi p"
Car eer
Qui dance -
School
Wor kers Enpl
oyability
Skills G oup
Di scussi on
and
| nterview
Digita
Profile,
G oup
Di scussi on,
Psychonetric

88

546

230

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Ni |l Nill Ni |
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Sundar am 1849 102 DXC 1176 75
Cl ayt on Technol ogy
Litd. Atos Covenant
Synt el I ndi a Kavin
Private Vent ur es
Limted Pvt. Ltd



https://assessmentonline.naac.gov.in/public/Postacc/Guidance/11217_Guidance_1624219594.xlsx

Val ued
Epi stem cs
Pvt. Ltd
Ashok
Leyl and
(Hi nduj a)
Ltd. .,
Cogni zant
Technol ogy
Sol uti ons
I ndi a
Private
Limted SCS
childrens
Vil | age
Sri ni vasan
Servi ces
Trust TATA
Consul t ancy
services
(TCS)
Cogni za

MadSt r eet
Den
Technol ogi es
Pvt. Ltd
NEXI nf o
Wekancode
Technol ogi es
Redi ngt on
Fedbank
Fi nanci al
services Ltd
Sul ekha. com
OnTrack HR
Servi ces( SUN
TV Net wor k
Ltd) Zuci
Syst ens
At henova
Technol ogi es
I

View File

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2020 135 MBW BSW Depart nment Madr as MA,
, M Phi | - SW of Soci al School of VEW MBA, MA
BSc, Msc, Wor k, Soci al Work, HRM VA
MAHRM Depart nent Madr as HROD, MHRM
MAHROD, of Christian Msc, M Phil -
MADM Psychol ogy, Col | ege, SW Ph. D
Depar t ment Wnens SW MBA,
of Human Chri stian VHRM MA
Resour ce Col | ege, HROD,
Managenent , Loyol a
Depart nent Col | ege
of Patrician
Devel opnent |College, D G
Managenent , Vai shnav
Depar t ment Col | ege,
of Social En | University
trepreneursh | of Madras,
ip Chri st
Uni versity,
JBAS
Col | ege,
Annanal ai
Uni versity,
NI MHANS,
Auckl and
Uni versity
2019 106 MBW BSW Depart nment Madr as MA,
, M Phi | - SW of Soci al School of VBW MBA, MA



https://assessmentonline.naac.gov.in/public/Postacc/Placement/11217_Placement_1624219747.xlsx

BSc,
MAHRM
MAHRCD,
MADM

MSc,

Wor k,
Depart nent
of
Psychol ogy,
Depart nent
of Human
Resour ce
Managenent ,
Depart nent
of
Devel opnent
Managenent ,
Depart nent
of Social En
trepreneursh

ip

Soci al Wbrk,
Madr as
Christian
Col | ege,
Wonens
Christian
Col | ege,
Loyol a
Col | ege
Patrici an
College, DG
Vai shnav
Col | ege,
Uni versity
of WMadr as,
Chri st
Uni versity,
JBAS
Col | ege,
Annanal ai
Uni versity,
NI MHANS
Auckl and
Uni versity

HRM VA
HROD, MHRM
MSc, M Phil -
SW Ph. D
SW MBA,
VHRM MA
HRCD,

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 25
Civil Services 2
Any O her 8
TOFEL 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Organi zed by Students
Devel opnent Counci |

Activity Level Number of Participants
DEJAVU - Annual Col I ege Level ( 787
Cul tural Event Organized I nt er depart nment al )
by Students Devel opnent
Counci |
Annual Sports Meet Col | ege Level 787

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/11217_Activities_Organised_1624223593.xlsx

2019 Silver I nt er nat 1 Nil I 19157820 Sanj ay
in i onal 21024 Kumar A J
i ndi vi dual
kum t e,
Kar at e
Decenber
2019
2019 ol d I nt er nat 1 Nill 19157820 Sanj ay
men' s i onal 21024 Kumar A J
kumte
2019 Overal | Nat i onal Nl 1 Ni Il "Adhira,
Tr ophy/ Bes Kri shna. V.
t Director M kha
Juan
Luker,
Nandi t a
.M
Shenbaga
Nithila,
Srivi dhya
Lakshm Cha
ndran, Vija
ya Gowri no
han"
2020 "Dhruva Nat i onal Nill 1 Ni Il Hri shkes
2020- h. N, Ragur
Annual am P, Arjun
Busi ness Kri shnan
Cul tural and
fest of Sanj ana
Y Nai r
2020 First Nat i onal Nl 1 Ni |l "Hri shke
and Third sh. N, Ragu
Prize ramP, Arju
n Krishnan
and
Sanj ana
Nai r"
2020 HR Trai l Nat i onal Ni Il 1 19157820
bl azer 21029 Sruthi.A'S
Awar d by
Nl PM
Ker al a
Chapter -
June &
July 2020
2020 Seek and Nat i onal Nl 1 19157820 Vai shnav
Learn 21043 i.P
I nter
Awar d by
NI PM
Ker al a
Chapt er
- 2020
2020 | FH Nat i onal Nil I 1 19157820 NAVEEN




Nat i onal 19036 RAJ S
Level
Short Film
festival

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Devel opnent Council of Madras School of Social Wrk has been
el ected their office bearers through election conducted by the staff commttee
in a transparent manner. The el ected office-bearers took oath adm nistration in
front of the all stack-holder of the college which is followed w th special
address by the Principal and Chairnan of the College Governi ng Board of Madras
School of Social Wrk and followed with Val ue-based address by the resource
person fromoutside in every year. After took office, they will be reported to
the follow ng boards Executive Council of Student Devel opnent Council, |QAC
Col | ege Devel opnent Committee, Infrastructure Conmittee, Departnental |nterna
BOS, External BOS, Ragging Prevention Commttee, Canpus Placenment Comm ttee and
ot her clubs centers of Madras School of Social Wrk. This Student Devel opnent
Councils coordinated by the Faculty Coordinators on a rotation of every Two
years. This Council is responsible for conducting college | evel events and
programmes |ike.., College Sports Event, College Cultural, Conventions, Inter
Col I egi ate event s/ Programes which is pinned with faculty nenbers fromthe
respective departnment on the Rotation basis every Two years. This Council is
responsi bl e for arrangenent, sourcing, fixing the resource persons and
conduction of progranmes without any hazels. If any problens faced by the
students are attended by this council in a initial manner and represented the
same to different commttees, cells centers. And also this council responsible
for arrangenent college instituted scholarships for the deserved sections
categori es.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Alumi Association of Madras School of Social Wrk is registered in the
nanme of Al ummi Association of Madras School of Social Wrk under the Tam | nadu
Soci eties Registration Act 1975 (Tam | nadu Act 27 of 1975) bearing with the
serial nunber of SRG /Chennai Central/18/2020. Al umi Association of the Madras
School of Social Wrk (AAVBSW is an active forumwhich predom nantly focuses
on bringing the MSSWans together as a famly. AAMGSWis self reliant, and self
notivated, striving to keep up the | egacy of Madras School of social work.
AAMSSW has focused on the followi ng areas to strengthen our network. And
conducting the Faculty Devel opnent, Students Internships, Field Wrk, Project
wor k, Research work, Organizing canmpus drive for placenent programes,

organi zing the college events and attending all the college programe as a

st ack- hol der of the college devel opnent. Providing the Alumi Schol arships to
the economically weaker sections in every year. The association actively take
in part of renovation of the robust syllabus of all discipline during the BOS
meetings. They will be sending their feedback formin a periodic nmanner for al
categories.., nanely Syllabus revisions, |QAC survey, students research and al
other relevant with their curricular and co curricular activities,

5.4.2 — No. of registered Alumni:

1653

5.4.3 — Alumni contribution during the year (in Rupees) :




150000

5.4.4 — Meetings/activities organized by Alumni Association :

Know edge Devel opment Session, Recruiters Tal k, Career CGuidance for the
students of Madras School of Social Wrk, HR Colloquium HR Conclave, Building
the Social Wrk Profession, Lets Join together to work agai nst Chennai Fl ood,
Arrangi ng the resource persons for the events and programes organi zed by the
departnents of Madras School of Social Wrk, Providing know edge source for all
the students during their on-site practice of their professions. Providing the

al umus schol arships for the students who are fromthe econom cally weaker
section for continuing their studies. Active participation in Board of studies,
and col | ege devel opnent comittee.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

Madras School of Social Wrk (MSSW practices Decentralization and
Participative Managenent in all levels. At an outset, MSSWattai ni ng best
results in all the assigned tasks/activities in every year. The success of MSSW
is the result of the conbined efforts of all faculty nenbers and adm ni strative
staffs in all levels who work collectively towards attaining the vision mssion
of the institution. Right fromthe Chairman of the Managenent Committee to the
staff and students, all the stakeholders have a different role to play in
bui l ding of the college and working in the field of Social Wrk as per the
vision of the founder Padma Shri recipient Ms. Mary C ub Wal a Jadhav. Their
i nvol venent and cooperation in devising and inpl enenting deci sion maki ng
policies for acadenmic and adm nistrative affairs through various bodi es and
comm ttees have contributed to the growh of the MSSW Institution always
focuses on decentralization and participative managenent in all Managenent,
Admi ni strative and other work units of MSSW For instance, it’'s start from
Managenment Committee, College Comrittee, College Governi ng Body, Acadenic

Council, Finance Conmittee, Board of Studies, 1QAC Commi ttee, Exani nations
Committee, Library Commttee, Internal Conplaints Conmttee, Equal Opportunity
Centre, UGC-Network Resource Centre, Student Devel opnent Council, Students

Gi evance Disciplinary Conmittee, Alumi Association, Parent Teacher
Associ ation, Staff Wl fare Association, Placenent Cell, NSS Red Ri ppon C ub
till other Cells centres of the MSSW Managenent comittee takes care of
infrastructure facilities which fulfil the quality and the required needs of
t he hi gher education bodies to reach the set goals or benchmarks of the
Institution. It also extends all the anenities for the teaching and nonteachi ng
faculty and students. College Governi ng Body takes care of financial managenent
and the inmplenentation of facilities for the institution with the crisis to
upgrade the standard of anenities which supports effectively the teaching
| earni ng and research aspects. It guides and articul ates the avail abl e
resources and provides freehand to the head of the Institution to carryout the
activities in order to reach the expected maxi num standard in turn to notivate
the teaching and non-teaching faculty to work according to the goal set. The
Principal, Heads of the departnents, all teaching and non-teaching faculty
al ong wi th student Devel opment Council’s office bearers and student
representatives together concentrate on fostering the progress of institution
by sharing the responsibilities and participate growh of institution and to
act according to the ainms and objectives of the Institution. The Principa

convenes regular neeting with the HODs and other admi nistrative heads. Al
deci sions are taken up through a consultative process through del egati on of
roles and responsibilities for all activities of the college. Further, reviews




at regular intervals helps in ensuring the quality and effective inplenmentation
of activities. Departnments have neetings at regularly to nonitor the
i mpl ementation of syllabus and other co-curricular and extra-curricul ar
activities. Staff nenbers also hold several adnministrative positions |ike the
Dean, Heads of the Departnents, Menbers of the Academ c Council, Ceneral Body,
Col I ege Council and Executive Council enabling their participation in the
deci si on-maki ng process at various |evels of managenent.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students Madr as School of Social Wrk is a
Governnent ai ded and Sel f-financed
aut ononous col l ege affiliated to the
Uni versity of Madras is run under the
aegis of the Society for Social
Educati on and Research (SSER). The
college fully adheres to the
reservation policy of the Tam | nadu
State Governnent for the admi ssion of
the students and also follows the
CGovernnent normns for the appoi nt nent of
the faculty Staff. Since the college
retains the status of the first anong
the Social Wrk Colleges in the South
I ndia, the college accomodating the
vast and dynami c neritorious students,
students fromthe reserved category,
soci ally economically backward
students, first generation Learners,
or phans, special children, Nei ghborhood
children, Sportsmen, Wards of Ex-
Servi cemen and gender based, region-
based student diversity in every year.
The admi ssion done through online by
using the I boss Software application.
During Faculty Devel opnent progranme,
the faculty were oriented with the
application of this software organized
by the 1 QAC on 16thl7th March 2018. In
future we had a plan to conducts Online
exam nation for all PG adm ssions at
Madras School of Social Wrk.

| ndustry Interaction / Coll aboration The Programes offering in Madras
School of Social Wrk having with the
component of Internship, Exposure
visits, Oientation/observation visits,
Study visits, Industrial Visits, Field
Wor k, Summer Pl acenent Training and
Project/research work in any of the
semester. And al so, every departnent
has a routine practice to organi se the
Sem nars, Conferences, Wrkshops,




Col I oqui uns, and conventions in
col  aboration with Industries,
Conpani es, NGOs, Voluntary Organization
in the flavour of Social Wrk
principles Practices. And as one of the
St ake hol ders of Board of Studies, the
representatives fromthese organi zation
are being part of the board to change
the curriculumas industrial driven.

Human Resource Managenent The Madras School of Social Wrk are
having Two different streamfor
of fering the programmes nanely Shift |-
CGovernment aided Stream under this
unbrella we are offering MSW (Al ded)
Programme, M Phil (Social Wrk), Ph.D
(Social Wrk) and shift Il Stream Self
Fi nanced courses. Al Teachi ng and Non-
Teachi ng Faculty appointnents in this
stream purely governed wi th Tam | nadu
State Governnent policy of reservation
Roster. The College strictly follow ng
t he UGC Regul ati on of M ni num
Qualifications for appointment of
teachers and other staff for the
appoi ntmrent of all teacher Staffs.
Wier eas the appoi ntnent of the teachers
Staffs in the Shift Il Stream (Self-
Fi nanced Category) are decided by the
Board of Managenent in consultation
with Principal for maintaining the
sufficient ratio of Students Teacher.
The Board of Managenent of Madras
School of Social Wrk is responsible
for the enhancenent and mai ntenance of
infrastructural facilities of the
college with the help of administrative
staff and mai ntenance team | QAC pl ays
avital role in bringing out an
Acadeni c Staff Performance Indicator
and organi ze the various
pr ogr ammes/ wor kshop as Faculty
Devel opnent Programres/ Faculty Learning
Sessions. The perfornmance i ndicator
i ncorporates details of |ectures
del i vered, renedial |earning progranres
and supports extended to slow | earners
for enhancing their conpetency. This
reflects in the bench mark of the
college and also maintain the quality
in teaching as a continuous outconme, we
attained the graded colleges in N RF
Medi a Ranki ng, NAAC AA process.

Li brary, I CT and Physi cal Madras school of social work
Infrastructure / Instrunmentation established in the year in 1952 and one
anmong the top3 colleges in the field of

social work in India. The college is
situated in a 1.5-acre canpus with




10, 800sq. ft built up area, and is
permanently affiliated to University of
Madras. Recently one of our al umus
donated the land to initiate the Second
MSSW Canpus at Ennore, North Chennai
The college is offering 2undergraduate,

7 post graduate progranms, 2 M Phi
Programes, one Ph.D programe and two
di pl oma programes. MSSW has state of

the art infrastructure, creating an
envi ronment for progressive |earning
and devel opnent. W have wel | equi pped
cl assroons and | aboratories as per the

UGC requirenments to cater for the
academ c needs of the students. Al the

cl assroons have LCD projector to
support the teaching-Iearning process.
Apart fromthe class-roons, there is an
audi torium and 4seminar halls for
havi ng | ectures and other progranmnes
i ke sem nar, workshop, training
programes and conferences which
enhance the | earning of our students.

Media Centre is fully equipped with
recording facilities, mxing equipnent
and editing software. This nedia centre
is set up to help teachers recording
their video and devel opi ng e-content.
The teachers can record their |ectures
and share themw th students and ot her
academ c conmunities. Media centre al so
has a vi deoconferencing facility which

hel ps the faculty nenbers to conduct
training progranmes to outside
organi zations in a renote node. The
Depart nent of Psychol ogy of MSSW has
two Psychol ogy | aboratories which cater
to the practical |earning of
under graduat e and post graduat e students
and M Phil research scholars in
Psychol ogy. Each lab is handl ed by one

faculty menber and supported by a
qualified co faculty nmenber. Psychol ogy

| aboratories are well equipped with
psychol ogi cal tools and assessnents.
MSSW equi ps the canpus with required

ICT facilities. In addition to the

conmputers avail able in each departnent
and the library, the college has an
excl usi ve conputer centre in 665
sq.ft.. The conputer centre
acconmodat es 38conput ers which support
| CT enabl ed teaching-learning in the
campus. Conputers are equi pped with
enough hardware and |icensed software.

The licensed version of Statistical

Package for Social Science (SPSS)

enabl es the students and research




scholars to do their research anal ysis.
Col l ege has a well-stocked library in
around 3000 sq.ft. which caters to the
teachi ng-1 earning and research
requi renents of faculty nenbers,
students and research schol ars. The
library is fully computerized and has
an exclusive Digital Library section to
access the e-resources.

Research and Devel opnent

Research and Devel opnent Madras
School of Social Wrk is having it’s
one research policy for conducting
m nor research, nmajor research,
col | aborative study, focused group
study, need assessnent survey for doing
voluntary work to the Tani | nadu
Governnent, departnent, authorities,
agenci es, industries and NGOs. The
managenent faculty will get additional
remunerati on when they are taking
col | aborative study with any ot her
agenci es. For publishing the research
wor k, MSSWis havi ng doubl e-blind peer
review journal with | SSN nunber for
gi ving opportunity to faculty nmenbers,
resear chers, students and any
organi zation to publish their research
work as they can apply through online
subm ssion in link provided in our
col l ege website(https://nmssw.in/ mesw
journal /). The Col |l ege has Research
Consul tancy wi ng under the chairnmanship
of the Principal.

Exam nati on and Eval uati on

initiation of the exans till the
decl aration of the results. Al aspects
of the system are conpletely autonated
starting fromonline registration to
downl oadi ng results fromthe students’
login and verification. The mark
statenent is having all security
features. The | QAC conducts Annua
Academ ¢ Administrative audit to
ensures the Quality through depart nent
eval uation at the end of each year.
Students can peruse the val ued answer
scripts of the internal tests as well
as ESE exam nation mark statenment. For
maki ng error free print of the Mark
statenent, CCE office conducts nulti
stage checks/verification. There is a
provision to apply for re-totaling of
answer scripts of the ESE exam nati ons,
even after, the students are raised any
di screpancy, the COE office has given
opportunity to get the copy of the
answer scripts.

Teachi ng and Learni ng

Al'l programres have the fornal




andragogy or advanced Pedagogy of
teaching and learning within stipulated
mar ks and grades given to the |earners
as Internal Continuous Assessnents
conprised with In-C ass Test, Take homne
assi gnnents, Continuous Assessnents,
cl ass assignnents, semnars, projects,
m nor study, fieldtrips, Industry
exposure visits, Internships, Research
di ssertations and Lab work for science
programe students. Recently the
curricul um added with the SWAYAM onl i ne
courses for advanced | earners, renedial
coachi ng for slow | earners/backward
| earners. Bridge courses also offering
to UG students who are mainly from
ot her discipline, interdisciplinary
subj ects or cross subjects to
understand their subjects and conpete
with other learners in the class. And
Also MSSWis an active |eaning centre
i n NPTEL- SWAYAM (https://nptel.ac.in/Lo
cal Chapter/statistics/2968/)

Curricul um Devel opnent

In Madras School of Social Wrk all
programres havi ng robust curricul um
wi th incorporating changes suggested by
the BOS, Academic Council in a periodic
manner for giving market driven
syllabus to the |l earners. As an outcone
of such syllabus the | earners got anble
of placenents in both on-canpus Of -
campus in every year. In addition to
that MSSW offers val ue added course to
the |l earners for devel oping their
skills towards cracking canpus
pl acements, Conpetitive exam nations
and clearing on-line exam nation going
for higher studies. 1QAC inviting the
feedback fromthe stack holders to
update the syllabus in a frequent
manner. The provisions for submtting
t he stack hol der’s feedback have given
in our college website itself. In every
programes addi ng new courses for
devel oping the learners skills
attitudes towards enployability, skil
devel opment entrepreneurship

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The Treasurer/Finance Director and
Princi pal collect budgets from various
departnments/units for the fund' s
al l ocation at the begi nning of the year
by using the ERP
(https://nmssw. i bossens.com ). Fromthe
faculty | ogin concerned faculty nenbers




can send their fund request for
Certificate course, Skill oriented
courses, study visits and Field work
supervisory visit expenses to the
departnental heads and head of the
departnent collate the data and prepare
respective departnment budgets end to
the Finance Director/ Treasurer or
Principal as the case may be. Al
requi renents are processed through ERP
At the end of the year departnents and
units are expected to submt a detailed
report on various activities with the
resources utilized to the nmanagenent
through the ERP portal.

Adm ni stration

The col |l ege has a data nmanagenent
system t hrough ERP
(https://nmssw. i bossens. com ) covering
various aspects of acadenics and
adm ni stration. Students’ attendance,
continuous internal assessnment narks,
regi stration for further prograns,
Certificate Courses which includes
val ue added courses and conmuni cati ng
the faculty nenbers through this
portal, applying on-duty perm ssion,
cl ass hour adjustnents, purchase of
various requirenments of departnents and
centers are effectively and efficiently

managed through this ERP software

application. This system enables a fool

proof mechani smfor docunenti ng,

noni toring and controlling various
transactions which are financial,

academ c and adm nistrative in nature.
Students Attendance is recorded and

noni tored through this ERP. Also, there

is a provision for online paynent.

Regi stration of Optional papers are

al so done onli ne.

Fi nance and Accounts

It strategizes the various neasures
of raising funds. It keenly inspects
the monitoring and controlling of such
usages as well. It also |ooks into the
subm ssion of duly audited statenents
of sources and application of funds for
the respective academ c year. The
finance conmttee prepares the budget
for the acadenm c year by taking into
account the requirenents of the
departnents, various units, research
units and offices. The budget is
presented before the Governing body for
its approval. The conmittee approves
the raising of funds and utilization of
the sanme asper details specified in the

budget. Incone and Expenditure are




closely nmonitored by the Finance
comm ttee, accounts departnent staff,
and the Principal. The proper procedure
for the purchase has been adopted by
the college with the help of ERP
Various checks and bal ances are created
for well-defined and nonitored
purchases according to the various
requi rements of the college with the
hel p of the Finance comittee
comprising of Principal, Treasurer,
Dean and Faculty representative. The
coll ege nonitors the utilization of
expendi ture of the departments and
various units. Fund requirenments which
are not budgeted but required on
speci al perm ssion are usually
consi dered on the basis of the proposal
but conmttee’'s decision is final.

St udent Admi ssion and Support

Madras School of Social Wrk is using

t he dedi cated ERP software i.e., |boss
fordoing all such adm ssion rel ated
tasks till their enrolnment to the

programes(https:// mssw. i bossens. conl).
For instant, application to any
programmes is only through in online.
And screening their application based
on the eligibility are done by the
adm nistrative staff of the college
schedul ing their exans, G oup
di scussi ons, adm ssion
I nterview counsel ling by using that
software only. And final selection also
done through such software. In the year
2017 onwards, MSSWi ntroduced the
online paynent of fees for adm ssion
too.. Based on the avail able
information, the students are sel ected
for various schol arshi ps given by the
col | ege, Governnent Schenes, NSP 2.0
and Private schol arship.

Exam nati on

I n Madras School of Social Wrk,
Mar ks entry/ subm ssion by faculty
menbers, Students’ attendance
mai nt enance, students’ enrol nent, Exam
regi strations, hall In Madras School of
Soci al Work, Marks entry/subm ssion by
faculty nenbers, Students’ attendance
mai nt enance, students’ enrol nent, Exam
registrations, hal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership




2019 R

support provided

fee is provided

2019

Nar asi mahan

CONFERENCE

WORKSHOP -
WWORKSHCOP ON
GOOGLE CLASS

Madr as
Managenent
Associ ati on

2000

2019

Ani t ha Bai

WORKSHCP -
WORKSHOP ON

CRGANI SED BY
MADRAS
MANAGEMENT
ASSCOCI ATI ON

DESI GN THI NKI NG

Madr as
Managenent
Associ ati on

2000

2020 Sangeet h

Hannah John

WORKSHCP -
THE

I NTRODUCTORY

WORKSHOP | N

PSYCHO- SEXUAL

MEDI Cl NCE AND

THERAPY

Institute of
Psychosexual
nmedi ci ne

5000

Gopi nat h

2020

CONFERENCE -
3rd
I nt ernati onal
Conf erence on
Human
Devel opnent and
i ndi an
know edge
traditions

Nill

4000

S.
Si var anj ani

WORKSHCP -
EFSI WORKSHOP

Chennai

EMPLOYERS
FEDERATI ON OF
SOUTHERN | NDI A,

2000

Chapt er

View File

teaching and non teaching staff during the year

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

t
Pr ogr amre
(FDP) on
| mpact
Assessnent
and Soci al
Audit for
t he
faculty
nenbers

08/ 04/ 2019

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2019 Facul ty Ni | 55 Ni Il
Devel opnen 08/ 04/ 2019



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/11217_Faculty_Emp_1624286467.xlsx

2020 Nat i onal Ni | 110 Ni |
Level |PR 11/11/ 2020 |11/ 11/2020
Wor kshop
2019 Ni | 57 Ni |
Conduct ed 22/ 11/ 2019 |22/ 11/ 2019
Faculty De
vel opnent
Pr ogr amme
on
Pr oposal
Witing to
fundi ng
agenci es E-
Resour ces
for Soci al
Sci ence
Resear ch,
H- | ndex
Jour nal
2020 Trai ni ng Trai ni ng 55 11
on online- |on online- |01/07/2020 |01/07/2020
Exami natio |Exani natio
n Process n Process
2019 Ni | On- Li ne NIl 8
Admi ssion |19/04/ 2019 |19/ 04/ 2019
Process
2019 Ni | Added Ni Il 8
features |29/06/2019 |29/06/2019
in |Iboss
software a
pplication
in admnis
trative
pur pose
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

Fi ve Days
Wor kshop

21/ 01/ 2019

25/ 01/ 2019

Two Weeks
Capacity
Bui | di ng
Pr ogr amre

17/ 08/ 2019

30/ 08/ 2019

14

Two Weeks
Facul ty
Devel opnent
Pr ogr amme

20/ 04/ 2020

06/ 05/ 2020

14

96th Online
Short Term

23/ 07/ 2020

29/ 07/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/11217_Development_training_programmes_1624286484.xlsx

Course on E -
Cont ent
Devel opnent
organi zed by
UGC — Human
Resour ce
Devel opnent
Centre, GUJARAT
UNI VERSI TY,
Ahnedabad

One Week
Online National
Level Faculty

Devel opnent

Pr ogr amme

15/ 06/ 2020

20/ 06/ 2020

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time Permanent

Full Time

57

57

15

15

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

EL encashnent facility
every year, Gatuity,
Provi dent Fund / ESI,
Maternity | eave for wonen
staff, Life Insurance
cover, Free Tea twice in
a Day and availability of
subsi di zed food in

col |l ege ness, Marriage
Gft Rs.5,000/- for self
Rs. 3, 000/ - for
Son/ Daughter, Staff

picnic every year,
Mont hl'y birt hday
cel ebration of faculty,
Gfts to staff on
Teacher’s Day, Annual
Salary increnment, Staff
Pr of essi onal Devel opnent,
First Aid Medical
Facilities , Organizing
heal th Canp

EL encashnent facility
every year, Gatuity,
Provi dent Fund / ESI,
Maternity | eave for wonen
staff, Life Insurance
cover, Free Tea twi ce Day
and avail ability of
subsi di zed food in

col | ege ness, Marriage
Gft Rs.5,000/- for self
Rs. 3,000/ - for
Son/ Daughter, Staff

pi cnic every year,
Mont hl'y bi rthday
cel ebration of faculty,
Gfts to staff on
Teacher’s Day, Annual
Salary increnent, Staff
Pr of essi onal Devel opnent,
First Aid Medical
Facilities, Organizing

heal th Canp

Tie-up with University
of Madras offering
Students | nsurance,
Arrangi ng Bus Pass, Train
fare Concessi on Pass,
Arrangi ng Gover nnent
Schol ar shi p, Managenent
Schol ar shi ps, Al umi
Schol arshi p, Private
Organi zati on
Schol arshi ps, First Aid
Medi cal Facilities,
Organi zi ng health Canp

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Madr as School
audi t or
Conmi ttee,
Educati on.

of Soci al

In regul ar

Work conducts regul ar financial
and submtted audited statenent of accounts to the Managenent

Col | ege Governi ng Body and UGC, Regi onal
i nterval
Joint Col | egi ate Education for
authorities also auditing our book of

t he External
gover nnent
records for

internal audit by the

Joint Collegiate of

audit conducted by the Regi onal
related and University of Madras
academ ¢ and finance rel ated,



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/11217_Training_Programmes_1624286497.xlsx

Soci ety of registration,

in addition to that Paynent of Accounts (South),
of Tam | nadu al so conducts external

I ncone tax departnent,
Cor poration of Geater Chennai.

O fice of the accounts general
audit for the Governnent related accounts.
We have deputed finance director for custodian of accounts and subnitting

accounts statenment to different functionaries of the Governnent, UGC and
Pr of essi onal Tax Departnent of

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government
funding agencies /individuals

Funds/ Grnats received in Rs.

Purpose

Phil Mary C ub wal a
Jadhav Trust Phil Mary
Cl ub wal a Jadhav Trust
Suchi sm ta Swam nat han
Padmavat hi Educati onal
Charitabl e Trust Babu

Mat hew Aban OF f shore Babu
Mat hew A M Swani nat han
Chio University Snart
Cl assroom sponsor ed by

Cogni zant (CTS)

6488000

Instituting an Student
Merit Award, Instituting
an Student Merit Award,

Col l ege Infrastructure
devel oprment Instituting a
Student Merit Schol arship

Student Award for
Academ ¢ Excel | ence,
Est abl i shnent of
Community Col | ege Student

Award Instituting a

Student Schol arship
Donati on Smart Cl assroom

View File

6.4.3 — Total corpus fund generated

6488000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Three menbers Yes Princi pal ,
Peer Team Dean and | QAC
committee for Coor di nat or
AAA
Adm ni strative Yes Thr ee nenbers Yes Pri nci pal ,
Peer Team Dean and | QAC
committee for Coor di nat or
AAA

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Madras School of Soci al

Wirk - Parent Teacher Association is Actively

participated in the Survey generated by the IQAC office in all the years, 2)

bei ng the nenber and one of the stake holder of the coll ege devel opnent, PTA
nmenbers actively contributed their ideas during the deliberations of the

meetings 3) Contributed their active services during our coll ege extensions
activities as donating the material s,

rendering vol unteering services.

6.5.3 — Development programmes for support staff (at least three)

carryi ng-out electrical

wor k,

during the working tine and create conducive work environnent 3) handling the
mai nt enance work and repairing work without disturbing the people especially
carpenter work, plunmber work and any ot her



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/11217_Funds_or_Grants_1624286054.xlsx

mai nt enance work 4) Regul ar and periodi cal checks in Fire extinguishers, safety
equi pnrent, First-aid appliances for ensuring the safety of the accessors at any
poi nt of tine.
6.5.4 — Post Accreditation initiative(s) (mention at least three)
1) More initiatives in Augnmentation of Infrastructure Facilities especially in
Learni ng Resources for conpeting with International Standard 2) addi ng nore
student support services for attaining graded college status in all
Accredi tation Assessnments 3) arranging nore better placenents for alumi passed-
outs even helping themto attain elite position.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Al SHE 05/ 02/ 2019 05/ 02/ 2019 05/ 02/ 2019 15
Submi ssi on
2019 | QAC 08/ 03/ 2019 08/ 03/ 2019 08/ 03/ 2019 14
Meet i ngs
Fourth
Quarter of
t he 2018-19
2019 Acadeni c 21/ 03/ 2019 21/ 03/ 2019 21/ 03/ 2019 15
and Adni ni st
rative Audit
2019 Facul ty 08/ 04/ 2019 08/ 04/ 2019 08/ 04/ 2019 55
Devel opnent
Pr ogr amre
(FDP) on
Soci al
Audi ting and
| npact
Assessnent
2019 St udent 30/ 04/ 2019 30/ 04/ 2019 30/ 04/ 2020 5
Feed Back
Revi ew Even
Senest er
2019 Appl i ed 22/ 05/ 2019 22/ 05/ 2019 22/ 05/ 2019 5
for RUSA
Fundi ng
2019 | QAC 15/ 06/ 2019 15/ 06/ 2019 15/ 06/ 2019 15
Meet i ngs
First
Quarter of
t he
2019- 2020
2019 Conduct ed 17/ 06/ 2019 17/ 06/ 2019 19/ 06/ 2019 372




St udent
| nducti on
Pr ogram
(SIP) in
coordi nati on
W th
Princi pal
Ofice

2019

Submi tted
St udent
[ nduct i on
Pr ogr amre
(SIP) report
to
Uni versity
Activity
Moni t ori ng
Portal of
UGC under
HEl category

06/ 07/ 2019

06/ 07/ 2019

06/ 07/ 2019

2019

Preparing
Swayam
online
Cour se
Proposal s

23/ 09/ 2019

23/ 09/ 2019

23/ 09/ 2019

55

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the
programme

Period from

Period To

Number of Participants

Female

Male

Child
Traf ficking
Abduct i on

11/01/ 2019

11/01/ 2019

157

128

Sel f Defense
Pr ogr amre

06/ 03/ 2019

06/ 03/ 2019

150

42

Wonen' s Day
Cel ebrati on

08/ 03/ 2019

08/ 03/ 2019

422

378

Awar eness
Programe on
wonen Safety

08/ 03/ 2019

08/ 03/ 2019

160

Ni |l

Sem nar on
CGender
Sensitization

13/ 03/ 2019

13/ 03/ 2019

329

152

Anmbedkar
Jayant hi
Cel ebration -
CGender
Sensivity

13/ 04/ 2019

13/ 04/ 2019

422

382



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/11217_Quality_Initiatives_B_1624294817.xlsx

Envi r onnent
day
Cel ebrations
and Ganes

05/ 06/ 2019

05/ 06/ 2019

422

382

Founder's Day
Cel ebration &
Endowrent
Lecture

10/ 06/ 2019

10/ 06/ 2019

433

382

Awar eness
programme on
Thyroi d Rel at ed
Pr obl ens

18/ 06/ 2019

18/ 06/ 2019

160

95

Yoga training

21/ 06/ 2019

21/ 06/ 2019

150

126

Di scussi on on
Wonens' heal th
i ssues

03/ 07/ 2019

03/ 07/ 2019

72

53

Seni nar on

| ssues facing
by women duri ng
t he enpl oynent

10/ 07/ 2019

10/ 07/ 2019

243

48

Wor ki ng
toget her to
save our
i fe:Suicide
Preventi on

10/ 07/ 2019

10/ 07/ 2019

160

95

Menst r ua
Hygi ene

12/ 07/ 2019

12/ 07/ 2019

423

Ni |l

Soci al
Cohesi on

19/ 07/ 2019

19/ 07/ 2019

150

126

Soci al
Parenting on
el ders

25/ 07/ 2019

25/ 07/ 2019

160

125

Abuse and
Addi cti on

26/ 07/ 2019

26/ 07/ 2019

72

53

Wmen Mcro
Entrepreneurs

29/ 07/ 2019

29/ 07/ 2019

11

21

Handl i ng
Stress

03/ 08/ 2019

03/ 08/ 2019

145

65

Per sona
Grooni ng

08/ 08/ 2019

08/ 08/ 2019

91

83

Honour to
el ders at hone

21/ 08/ 2019

21/ 08/ 2019

150

126

I nguar ation
of wonen
entrepr eneur

02/ 10/ 2019

02/ 10/ 2019

11

21

Seni nar on
Cyber | aw and
Cyper Security

10/ 10/ 2019

10/ 10/ 2019

213

232

Br east Cancer
Awar eness

14/ 10/ 2019

14/ 10/ 2019

423

NIl




Awar eness 17/ 10/ 2019 17/ 10/ 2019 283 Ni |
canpai gni ng on
wonen security
and protection

agai nst eve-

t easi ng
Sem nar on 19/ 10/ 2019 19/ 10/ 2019 107 88
Cimtic Change
Awar eness on 30/ 10/ 2019 30/ 10/ 2019 422 382

Thrift savings
habbit amoung

students
Sem nar on 04/ 11/ 2019 04/ 11/ 2019 160 95
Wnen
Enmpower nent
Wor kshop on 25/ 11/ 2019 25/ 11/ 2019 99 80
Donesti c
Vi ol ence
Awar eness on 26/ 11/ 2019 26/ 11/ 2019 160 Ni Il
Anem a
Enot i onal 04/ 12/ 2019 04/ 12/ 2019 160 95
Vel | - bei ng
Let's 10/ 12/ 2019 10/ 12/ 2019 422 382

under st and your
rights : Youth

standi ng up for
Human Ri ghts

Wonen' s Day 09/ 03/ 2020 09/ 03/ 2020 433 286
Cel ebration

Communi ty day 13/ 01/ 2020 13/ 01/ 2020 422 382
Cel ebration

I ncl usi ve 11/ 01/ 2019 11/01/ 2019 385 225
Pongal : a way
ahead of
integrating al
folk Tam |
cul tures

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Total annual power requirenent (in KWH): 72520 through Five different
connections from TANGEDCO of Tam | nadu Governnent. The institution uses the
alternative energy when the requirenent at the tine of power failure, Line
fault or any other power drops/failure 1) KOEL Green is the Genset brand of
Kirl oskar Ol Engines Ltd (KOEL) 30kVA 2) Mahindra D esel Generator 15 kVA

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 25
Provision for |ift Yes 25

Ranp/ Rai | s Yes 25




Braille Yes 25
Software/facilities
Rest Roons Yes 25
Scri bes for exam nation Yes 25
Speci al skill Yes 25
devel opnment for
differently abl ed
st udent s
Any ot her simlar Yes 25
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 11/01/ 2 1 667
019 I ncl usi ve | Conmunal
Pongal : a|Atrocitie
way ahead S,
of integr |Avoi dance
ating all of
fol k conflict,
Tam | I ntegrati
cultures Jon of all
Tam |
fol ks
2020 1 1 13/01/ 2 1 728
020 Conmmuni ty | Conmrunal
day celeb |Atrocitie
ration S,
Avoi dance
of
conflict,
I ntegrati
on of all
Tam |
f ol ks
2019 1 2 05/ 06/ 2 1 Environ Def ores 335
019 ment day |[tation: c
Cel ebrat i | ear -
ons and cutting
Ganes and
sel ective
| oggi ng
of trees
addr essed
2019 1 1 10/ 06/ 2 1 580
019 Founders [Conmunity
Day Celeb| Mental




ration Heal t h
Endownent
Lecture
2019 1 25/ 07/ 2 1 Soci al a d- age 320
019 Parenting | Probl ens
on el ders
2019 1 26/ 07/ 2 1 gender 433
019 Awar eness |i ssues, d
on gender [i scrim na
discrimn|tions, pa
ation rtiality
etc. .,
2019 1 19/ 10/ 2 1 Seni nar Envi ron 192
019 on ment pol
Climtic utions
Change
2019 1 04/ 11/ 2 1 Semi nar Wnen e 433
019 on Wnen [nmpower nen
Enmpower ne t
nt

No file upl oaded.

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Publ i shed such
gui del i nes on Hunman

19/ 06/ 2019

It

will be addressed

the sanme during the

val ues and prof essi ona
ethics in the Coll ege
cal endar in every year
and given the copy of the
same to all the students
of Madras School of
Soci al Work

Ment oring session to the
| earners and equip them
as a val uabl e and
assertive learner of the
col | ege.

The course on Soci al 26/ 09/ 2019
Research and Statistics,
Human Resour ce
Managenent, Mental health
and Psychiatric Socia
work, Cinical Social
Work incul cates the
ethics, values for the
practice of the

pr of essi on

The courses are offered
in all the programe on
human val ues and
prof essi onal ethics by
wel |l trained faculty and
Seni or Faculty to teach
the students and enshrine
as good citizens and
responsi bl e indi vi dual of
the society.

O fering val ue added 03/ 06/ 2019
courses in the name of
Bui | ding a Green Econony,
Edge Up with
Entrepreneurial Touch
Cor por ate Soci al
Responsi bility Soci al
Audi t, Human Ri ghts Human
Trafficking for Socia
Wor kers, Cognitive
Behavi or Therapy, Soci al

The courses are
offering in tie-up with
field practitioners,
pr of essi onal s,
corporates, NGO people in
all the programe on the
practical aspects of
human val ues and
prof essi onal ethics as 30
hours certificate courses
in val ue added subj ects.




Security

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
(bservati on of 05/ 06/ 2019 05/ 06/ 2019 807
Worl d Envi ronnent
Day

I nt er nati onal 08/ 03/ 2019 08/ 03/ 2019 785
Wonens Day
Cel ebration
I nt ernati onal 21/ 06/ 2019 21/ 06/ 2019 295

Yoga day
Awar eness on 30/ 10/ 2019 30/ 10/ 2019 295

Thrift savings

habi t anong

students

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The Madras School of Social Wrk maintains the canmpus green, clean and eco-
friendly. Eco Club of MSSWtakes initiatives to pronote the val ue aspects of
practice to avoid the plastics inside the canpus. Since the college is in
em nent in social work field, it organises various seninars, conferences and
wor kshops for incul cating the awareness on all aspects to protect not only the
campus environnment and al so doing service to protect social environnment too.
Students al so partake in the initiatives through environment-related activities
like tree plantation at the tine of Founder’s Day cel ebration. And the coll ege
is having the culture of giving sapling as nenmentos to the resource persons for
any programes happing in the canpus. Uphol ding the National M ssion for Geen
I ndi a, Madras School of Social Wrk has undertaken noteworthy initiatives such
as: Prioritizing rainwater harvesting, avoiding plastics in any form pronoting
awar eness on mcro-plastics and conserve energy through use of CFL, LEDs and T5
tube lights. Only two-wheeler parking facility for the students is allowed as a
neasure to check the em ssion of carbon di oxide, four-wheeler parking is
di scouraged to prevent accunul ati on of pollution. Maxim zing the use of e-
notices on the college website, digital boards, televisions which elimnates
the use of banners, flex, boards, hoardings etc..,

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1) Participation in Professional Forum Activities could al so include
participation in semnars / workshops organi zed by Forums of other Coll eges,
Associ ation, universities, etc.., Through this the students not only devel op

t heir professional network, but also gain practical know edge. The students are
encouraged to present or publish papers in these foruns. The student should
present evidence of participation in at |least three different events of such

prof essi onal bodies / networks before the end of the senester. 2) Project Field
wor k: Project field work is a unique conponent of the field work progranme

adopting the nodel of “lnstruction- Training- Skill devel opnent- Presentation”
by involving the internal faculty and experts / professional trainers from
outside for specific skill devel opnent (Comunity interaction comrunication

skills) anmong the field work trainees. This conponent involves students in

smal | groups working intensively on a relevant social issue with study and
action conponents to highlight the issue and to take appropriate action
possi ble given the tinme and resources within their conmmand. In this, the




students are given an opportunity to |l earn comunity interaction and
presentation skills through: 1) Street play Puppet show wor kshop cum training
sessions for a period of 2 weeks. 2) The students thereafter (during the next 2
weeks of the project field work period) will be put under the supervision of an
internal faculty supervisor. Under the guidance and supervision of the faculty
supervisor the project team should design a suitable programme to spread a
soci al message of their choice in the community setting. 3) Presentation and
Docunent ati on of the project undertaken. Basic skills necessary for social work
practice such as, community interaction skills, Comunication skills,
Presentation skills, analytical skills, Team work, Project planning and
i npl enentati on Leadership, initiative and notivation Coordi nati on and
cooperation ldentification and nmobilization of resources |nplenentation and
eval uati on Conmuni cation, Public relations and Liaison Docunentation and
presentati on.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://nesw.in/iqgac/#Best-Practices

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

MSSWis known for its constant and intense engagenent with the conmunitys needs
and issues. W collaborate with several NGOs and communities in their
activities, reaching out to thousands of needy persons. Contributing to the
wel fare of the society at large is a core value of MSBSW Conmunity connect
during Disasters: Every tinme a natural disaster hits any part of the country,
the volunteers fromthe college have collected relief material, worked on the
field to rescue and rehabilitate the affected in addition to offering their
counseling services. Both in the formof institutional aid and through the
efforts of its student volunteers. During the 2016 floods in Chennai, the
Col l ege distributed relief material worth nore than 2.5 crore rupees to the
nost needy and margi nalized conmunities. College conmitted 20 students in
col l aboration with the TATA Relief Committee, to provide psychosocial support.
In collaboration with SEEDS, an |nternational organization, we provided
essential itens to 8500 families. Connect with Slum Community: The extension
centre, established by MSW (Al ded) departnent in collaboration with MZJ-Guild
of Service, had adopted the marginalized Bel ow Poverty Line Community (Slun) in
Chetpet area. The nmain work of this centre is to exam ne the denographic
characteristics of the slumdwellers and know nore about the problens and
constraints of residing in sluns. A survey has been undertaken and the universe
of the study is the residents in and around Chetpet Slum nanely the residents
of Mangal apuram Brindhavan, M S Nagar and Jaganat hapuram Accordingly their
living conditions, health, hygiene, |evel of awareness about governnent
schenes, and econonic issues have been anal yzed. The area al so has a ‘ Study
Centre’ established by the Guild of Service. The poor students who are studying
in Mary C ubwal aJadhav (MCJ) School get to benefit fromit. The MSW students
fromfirst and second years have been volunteers in the Guild of Service Study
Centre Project for tutoring young girls between 3rd standard and 9th standard
from1st July 2019 till mid-March 2020. The departnent al so takes interest in
reachi ng out to external sources (NGOs private assignnents, energency
interventions etc.) through this centre. The connection with the conmunity
hasnt been stopped during the tinme of pandemi c. MSSW MSSW or gani zed a nedi cal
camp on 3rd July 2020 in collaboration with the greater chennai Corporation.
The health canp has been conducted to the residents in and around Chetpet Sl um
MBW st udents did their best in tackling the situation by extendi ng counselling
services, relief to famlies in the formof dry groceries, health canps and



https://mssw.in/iqac/#Best-Practices

volunteering for the work of Govt and NGOs. Qur students al so have been very
active in volunteering for the affected community and taking concerted action
to alleviate the sufferings of elderly, wonen, differently abled, children and
t he homel ess people in and around Chetpet area. ( The Rally went through the
Managal apuram cont ai nnent area to create awareness on Corona Virus. Then we
went to Jaganat hapuram area and created Novel Corona Virus awareness to protect
their life.

Provide the weblink of the institution

https://nmesw.in/igac/#lnstitutional-Di stinctiveness

8.Future Plans of Actions for Next Academic Year

Preparing the Madras School of Social Wrk for the NAAC-4th Cycle of Assessnent
and Accreditation, preparing the faculty to offer nore courses in MOOCs platform
encouragi ng to publish nore papers in Scopus, Wb of sciences and strengthen the
departnental outreach programes by using the all-stake holder of the college.
Strengt heni ng academ c renedi al programe and personal nentoring programre in a
nore out cone based and sane will be the factor for getting nore weightage in al
sort of accreditation assessnment process. Revisiting and restructured the
exi sting curriculumfor conpeting with market demands and st ake-hol ders’
expectations for the com ng academic year. Inprove the quality of teaching and
| earni ng environnent by offering nore Faculty devel opment Programme in that |ine.
Materialize to offer one nore programme with University of Madras approval in the
di scipline of disability field to cater the urges of the professional socia
wor kers working in rehabilitations and disability sector.
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